
REPORT OF THE PRESIDENT 

ANNUAL GENERAL MEETING, MARCH 14, 15, 16, 2015 

 

1. Introduction 

 

It is very hard to believe that we are on the eve of AGM 2015. It has, as always, been a very 

eventful year. The year began with the election of a new provincial majority government 

that was committed to an agenda that rejected austerity and supported the Rand formula. 

The leader of the opposition, who advocated the elimination of 100,000 public sector jobs, 

higher class sizes and US style anti-labour laws, announced his resignation shortly after the 

election. 

 

It was also a year when we began bargaining under the new School Boards Collective 

Bargaining Act, 2014. The product of this round of bargaining will be the first ever collective 

agreements that officially contain both a provincial and local component. It will also be the 

first time that every OECTA member will vote on the provincial component of their collective 

agreement. 

 

To this end, in the Spring of 2014, we selected a provincial bargaining team (PBT), which is 

composed of the president, first vice-president, second vice-president, general secretary, 

four representatives of the Council of Presidents, and the members of the Bargaining and 

Contract Services Department. The Council of Presidents then approved the Bargaining 

Priorities and the PBT began negotiating the scope of provincial and local bargaining 

with the employer team, which is composed of members from the Ontario Catholic School 

Trustees’ Association and the Crown. These “scope” negotiations were completed in late 

January 2015 with a determination from the Ontario Labour Relations Board on the final 

outstanding items. 

 

On February 27-28, 2015 we are scheduled to meet with the employer team to exchange 

initial proposals. Shortly after this, on March 4, there will be a Special Council of Presidents. 

AGM 2015 will officially launch our strike vote information campaign. Following March Break 

we will be holding strike vote information meetings in every English Catholic board across 

Ontario. It is critical that we obtain a very high strike vote as this will give your PBT a strong 

mandate at the bargaining table. 

 

OECTA continued its work this year to defend publicly funded Catholic education in Ontario. 

Our strong presence at the Ontario NDP convention ensured that the ONDP maintained its 

strong support of Catholic education. Our Government Relations Department also responded 

quickly when the former Ontario Liberal finance minister, Greg Sorbara, authored a book in 

which he called for the demise of publicly funded Catholic education. 

 

OECTA also continues to be very active on the social justice front. Many in the LGBTQ 

community were moved to tears when close to 100 OECTA members marched in the 

WorldPride Parade in June 2014, as a show of solidarity with the community. OECTA 

continues to sponsor the First Nations Literacy Summer Camp in Onigaming, Ontario in 

conjunction with Frontier College. OECTA members joined Ontario Nurses’ Association 

members on CCAC picket lines across Ontario and gave generously to the British Columbia 

Teachers’ Federation during their prolonged strike.  

  

On the federal front, many OECTA members have attended the Canadian Labour Congress 

(CLC) Conferences on Election Planning. The current federal government is the most anti-

labour regime to have governed Canada in most of our lifetimes; its re-election would 

seriously hinder the ability of Canadian workers to join and maintain their membership in a 
union. It also continues to pose a serious threat to the retirement security of every middle 

class Canadian due to its refusal to expand the Canada Pension Plan.  

 

B 1:1/AGM2015

(March 5, 2015 / 16:18:18)

90255-3 AGM15SectionB_Text_p001rev.pdf  .1



2. FACE

FACE, Friends and Advocates of Catholic Education, is planning a lobby day for March 10. 

The focus for the new lobby day will be on the new MPPs elected in 2014. A dinner meeting 

with Premier Kathleen Wynne is scheduled for February 23.  

3. Ottawa Catholic School Board Attack Website

In the fall, an attack blog appeared for the purposes of going after the Ottawa Catholic 

School Board’s policies and actions on LGBTQ issues. The “group” (it may only be one 

person) that claims responsibility for the blog calls itself the “Catholic Intelligence 

Association” (CIA). The purpose of the website appears to be to bully and intimidate and 

many Ottawa teachers have called us complaining about the website. The website can be 

found at: https://catholicintelligenceblog.wordpress.com/. The “group” appears to be tied in 

with LifeSiteNews, Jonah in the Heart of Nineveh, and Catholic Insight. OECTA is having 

legal counsel look at the site. 

4. Catholic Teachers’ Guild

A new branch of the Catholic Teachers' Guild (CTG) has formed in Durham Region. The guild 

also has chapters in Toronto, Ottawa, and Brantford. The CTG claims its purpose for 

existence “is to support and strengthen the vocation of the teacher in the tradition of the 

Catholic Church. The Guild seeks to support this vocation through three avenues: an annual 

conference, an annual award recognizing an excellent Catholic teacher, and a web site. The 

Guild ultimately seeks to establish an institute to form, train, and support Catholic 

Teachers.” The Toronto Chapter is led by Barry White, the principal of St. Michael’s Choir 

School. The Ottawa Chapter holds its meetings at St. Patrick’s Basilica (a traditional Catholic 

parish). The new Durham Chapter holds its meetings at St. Leo the Great Catholic Church in 

Brooklin (which used its parish bulletin to vehemently attack OECTA’s participation in World 

Pride). The Durham Chapter held an inaugural event at St. Leo’s on October 1; the guest 

speaker was Thomas Cardinal Collins. A number of CTG members have commented online 

that OECTA’s support of “minorities” drove them to join the CTG as an alternative voice to 

OECTA. (see Appendix A) The website is www.catholicteachersguild.ca.  

Earlier this year Cardinal Collins noted that, “OECTA, however, is not the Catholic teachers; 

it is a union. Its competence is limited to collective bargaining, and the services any union 

provides to its members. When it goes beyond those areas, it can easily go wrong, as it has 

in the decision of the OECTA delegates to participate in this event [WorldPride Parade]. This 

decision shows that they and the OECTA leadership have an inadequate and mistaken 

understanding of their faith.” Given this comment and the rise in alternatives to the 

OECTA/OCSTA Religious Education Courses, this is a group that I believe we need to monitor 

closely. 

5. ACBO Plenary

On October 6, OECTA made a presentation and took questions from Ontario’s bishops at the 

fall plenary of the Assembly of Catholic Bishops of Ontario (ACBO). The tone of the meeting 

was warm and welcoming. After the “disagreement” last spring over OECTA’s participation in 

the June WorldPride Parade, which attracted considerable media and public attention, we 

expected perhaps a confrontational or acerbic meeting. Instead, many of the bishops 

seemed particularly interested in finding out what OECTA actually does, our service to 

members, our role in various organizations and our defense of Catholic education. In the 

end, this was a very productive effort in building a relationship with the bishops. One went 
so far as to say that we all agree on the “what” that needs to be done, just not always on 

the “way.” Days after the meeting, ACBO’s general secretary, Roger Lawler, sent a gracious 

thank you letter. He wrote, “The bishops are grateful for OECTA’s valuable support of 
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Catholic education in Ontario, and look forward to strengthening our relationship with you 

over the coming months and years.” 

6. British Columbia Teachers' Federation (BCTF) on Strike

More than 40,000 BCTF members walked off the job on June 17, 2014, affecting about half a

million students two weeks before the summer break. The strike continued into September,

with the teachers returning to school on September 22 after five weeks on the picket line.

They had ratified their new collective agreement by a margin of 86 per cent just a few days

before. When I spoke to BCTF president Jim Iker to congratulate him on the settlement, he

asked me to pass on his thanks for all of OECTA’s support, financial and moral, during the

strike. The agreement includes the following elements:

• 7.25% salary increase over six years structured as follows:

o July 1, 2013—0%

o Sept. 1, 2014—2%

o Jan. 1, 2015—1.25%

o July 1, 2015—0%

o July 1, 2016—1%

o July 1, 2017—0.5%

o May 1, 2018—1%

o July 1, 2018—0.5%

o May 1, 2019—1%

• 100 minutes of elementary preparation time per week (110 minutes in 2019)

• $400 million education fund expected to create 850 new teaching positions in each year

of the agreement

• $150 million compensation fund for grievance stemming from the ongoing BCTF court

case, to be distributed to members in the form of signing bonuses

To put things in perspective, prior to this collective agreement the maximum teaching salary 

for a Vancouver, BC teacher was $81,488 (or about $13,000 behind the average OECTA 

maximum salary). 

7. Canadian Office and Professional Employees Union (COPE) Letter Re:Single School System

COPE has sent a letter to OECTA in order to set the record straight on a motion put forward

by COPE Local 343 in support of a “single funded public school system.” Association

employees constitute a bargaining unit of Local 343. As the letter says, “Our members at

OECTA want to assure you that they had no hand in this and, indeed, were quite alarmed by

the whole notion of the resolution.” The letter is found in Appendix B.

8. Renewal of Support for Aboriginal Summer Literacy Camps

At its regularly scheduled meeting in September, the Provincial Executive approved in

principle a new four-year commitment to the Summer Literacy Camps run by Frontier

College, starting in the 2015-2016 budget year. The executive also asked the Finance

Commmittee to include funding for the camps in the draft 2015-2016 budget. The 2014-

2015 budget approved by the 2014 June council is the last to include funding for the

Lieutenant Governor’s Aboriginal Summer Literacy Camps. The final camp in OECTA’s second

four-year commitment will take place in July-August 2015.

Some of you will recall the history of the Association’s involvement in these camps. In
February 2007, James Bartleman, then Ontario’s lieutenant governor, spoke to the Council

of Presidents about the camps he had launched. His remarks elicited a very positive

reaction, which the Provincial Executive then followed up with a report and motion to the
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June 2007 council. Council approved an amended budget to include the camps. The 

Association followed a similar process to adopt a second four-year commitment, starting 

with the September 2010 report by the president to the Provincial Executive. The June 2011 

Council of Presidents adopted a budget that included funding for the camp, and has done so 

each year since. 

 

At a reception hosted by the lieutenant governor in November, Frontier College released the 

annual report of the 2014 camps. You can view the Ontario report as well as the national 

report on camps held across Canada on the website, www.frontiercollege.ca. In his 

message, the outgoing lieutenant governor, David C. Onley, highlighted the two main 

reasons for the growing success of the camps. He writes, “The first is Frontier College’s 

reputation, which is based on over four decades of collaboration with Aboriginal leaders to 

help First Nations communities across Canada better themselves through education and 

training. The second is the college’s relationship with the leaders of Nisnawbe Aski Nation 

and the Chiefs of Ontario, who are deeply committed to the ideals of the literacy program. 

The involvement of local Chiefs, Elders, and other community members in many of the 

summer camp activities has added immeasurably to their success.” The letter from Stan 

Beardy, Ontario Regional Chief, echoes the lieutenant governor’s thoughts. “I am ecstatic for 

another successful year of the Aboriginal Summer Reading Camps and that more children 

this year than ever before have had a fun learning experience. … I reflect on the past years 

of the [camps] and it truly is an honour to witness how it has grown from a singular vision to 

an established activity that is looked forward to by past ‘graduates’ of the camps throughout 

the academic year to the summertime. Without a doubt, the impact of the reading camps 

are [sic] real… The sky truly is the limit when you are equipped with tools of knowledge and 

the foundation of which is simply the love of reading.” 

 

In 2014, the college organized three-week camps in 24 communities, including OECTA’s 

camp in Onigaming. A total of 2,904 children attended. Children read more than five books 

each in addition to group reading activities, “surpassing the amount required to combat 

summer learning loss.” The program also offered literacy-embedded field trips and activities, 

which provided a balance of physical activity, Aboriginal cultural teaching, Aboriginal 

language exposure and learning about the community. More than 8,000 high-quality 

children’s books were sent home. The majority of campers, 81 per cent, said they like 

reading more after camp. Among parents, 85 per cent said their child had an improved 

attitude to books and learning after camp, while 87 per cent felt that camp improved their 

child’s social skills. All teachers, 100 per cent, reported campers had maintained or improved 

skills when they returned to school. In addition to counsellors from outside the communities, 

the college hired and trained 20 local staff to deliver community-based literacy activities; 93 

per cent of all camp counsellors felt that their camp experience enhanced their employment 

skills. As Lena Copenace, an educator in Onigaming wrote in her testimonial, “Since I work 

at the school where camp has been held, I have the pleasure of seeing all of the great work 

that the camp counselors do, as well as the excitement of the kids that attend. It’s amazing 

how engaged the kids were in trying to better their skills in reading, writing, numeracy and 

listening, all while having a fun time with their friends. …This is one of those programs 

where the community benefits, but so do those that run the program! It’s been a fantastic 

summer, and we hope to continue our relationship with Frontier College in the future.” 

 

I have visited Onigaming during the camp, once in each of my terms, and can testify to the 

vitality and enthusiasm of both campers and counsellors. OECTA’s camp has made a big 

contribution to the welfare of students there and to the whole community. 

 

9. Maquila Solidarity Update on Rana Plaza 

 
OECTA added its name to a number of letters calling for justice for the victims of the factory 

collapse in Rana Plaza, Bangladesh, and their families. Most recently, we signed a letter to 

Prime Minister Harper calling on the federal government to publicly encourage Canadian 
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companies that source apparel from Bangladesh to contribute to the Rana Plaza Fund. The 

letter also asked the government to match the total contributions. Government’s response 

was to set up a meeting with social justice activists in October, however, it committed to no 

other action. Nevertheless, Maquila is holding out some hope as Lucien Royer of the 

Canadian Labour Congress received “a follow-up call indicating that they [the government] 

were more serious than we had thought about consulting at higher levels, and might at least 

be willing to communicate with companies, though not publicly.” 

 

On another note, as announced in 2013 the Maquila Solidarity Network discontinued its 

public education and campaigning work on December 31, 2014. However MSN is not 

disappearing completely, at least not for now. The organization will continue to work to fulfill 

program commitments. As a witness signatory to the Accord on Fire and Building Safety in 

Bangladesh, MSN will continue to work with labour signatories to support it. This year will be 

a very important year for the accord as it shifts focus from factory safety inspections to 

ensuring that factory upgrades are undertaken, functioning health and safety committees 

with elected worker representatives are established, and workers and management 

personnel receive health and safety training. Although MSN itself will no longer be mobilizing 

Canadian participation in campaigns, their plan is to continue to provide related 

organizations with updates on developments related to the accord and the Rana Plaza 

Donors Trust Fund, at least through the first half of 2015. 

 

For more information go to their website, http://en.maquilasolidarity.org/ 

 

10. Xtra! Lauds Catholic Teachers 

 

The December 25-January 5 issue of “Toronto’s Gay and Lesbian News” featured a “Heroes 

& villains of 2014” section that cited Ontario English Catholic educators as heroes. The paper 

writes, “This year, the Ontario English Catholic Teachers Association voted in favour of 

marching in the WorldPride parade as a show of support for their LGBT colleagues and 

students. It was an act of faith so loving and non-judgmental that you’d be forgiven for 

thinking individuals other than those within the Catholic school board did it.” On the other 

hand, Xtra! named Catholic bishops as villains, saying, “So, that Pope Francis is kinda cool, 

right? He’s fairly progressive, as far as popes go. He made strides to welcome gay people 

and divorcees into the fold and is helping to bring the church into the 21st century, but then 

he has to deal with a bunch of buzzkill bishops going against him out of the fear that it 

would ‘undermine the traditional family.’ Well, stay strong, Francis — something tells me 

that you’re on the right side of history.” 

 

11. Canadian Labour Congress 

 

CLC “Defeat Harper” Preparation 

 

The congress is preparing for the federal election expected in 2015. It is holding conferences 

across Canada for union activists in preparation for this “Defeat Harper” effort. Registration 

is free of charge. As the CLC writes, “Workers and the labour movement have a voice that 

counts and if we work together in the lead-up to this election we can bring in a government 

that shares our values of fairness for one and all.”  

 

The congress says workshops offered at these conferences help participants:  

• Obtain new skills to help in local campaigns 

• Get the tools to talk to anyone about this election and all the important issues 

• Build face-to-face skills to talk to people in the workplace and on the doorstep 

• Learn how to build political support and capacity in your community 
• Learn how to use social media for effective campaigning 

• Learn how to reach out to different communities of interest 
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The workshops available to OECTA members were organized in Kitchener, Winnipeg, 

London, Toronto, Windsor, Ottawa, Hamilton and Thunder Bay. OECTA activists who 

participated report many benefits from the sessions. 

 

Go to http://www.canadianlabour.ca/events for details about a conference near you. 

 

For more information, contact ontario@clc-ctc.ca. 

 

CLC Activities 

 

• The CLC published a statement from newly elected president Hassan Yussuff on the 

results of Ontario’s June election, saying voters sent a clear message when they rejected 

the politics of austerity and declined to vote for policies that target working people as the 

scapegoats for the economic failure of others. “If you think you can win by blaming 

workers for the problems caused by others, you better think again. People see the 

unfairness. They don't like it. They will stand up to you and you will lose, just like Tim 

Hudak.” The congress said this wasn't the only message that Ontario voters sent. They 

delivered a message to Stephen Harper about retirement security by rejecting his own 

government's arguments against expanding the Canada Pension Plan. “Two in every 

three Ontario workers don’t have a workplace pension. Kathleen Wynne ran on her 

budget, and the centrepiece of that budget was a plan to improve the retirement security 

of Ontarians. Now it's time for the federal government to accept that Canadians want 

action on retirement security.” Said Yussuff, “Conservatives in Ontario used the same 

scare tactics in the campaign that opponents of CPP expansion have been using. But 

Ontario voters didn't buy it. They said loud and clear that retirement security is a priority. 

But voters in all provinces are telling us the same thing. The federal government must 

listen.” 

 

• On July 2, the congress president commented on the federal government's consultation 

on a framework for converting defined-benefit pensions to target-benefit plans in the 

federal private sector and for Crown corporations. The proposed framework would involve 

workers paying more for reduced and less secure benefits. It would also allow once-

secure pension benefits, earned for past service, to be reduced if the plan suffers a 

shortfall. The labour movement in Canada has clearly and forcefully told the federal 

government that it has no business encouraging employers to tear up past pension 

promises and cut seniors’ pensions, said CLC president Hassan Yussuff. “Don't be fooled 

by anything the government says about this initiative. It's about attacking defined-benefit 

pension plans, pure and simple. If the government thinks the labour movement is going 

to stand idly by and watch employers tear up retirees’ pension cheques, they've got 

another thing coming.” The CLC, its affiliates and a host of retiree associations all 

criticized the government’s target-benefit initiative. The CLC called on the federal 

government to withdraw its proposal to allow employers to walk away from pension 

promises already made to workers. Together with union affiliates, pension experts, youth 

groups, anti-poverty associations and retiree associations, the CLC continues to call on 

the federal government to improve retirement security for all Canadians by expanding the 

CPP. 

 

• In July a series of meetings in Abuja, Nigeria, between the country’s union, government 

and business representatives concluded an agreement to assess its compliance with the 

only international standard on HIV and AIDS in the workplace, known as 

Recommendation No. 200 (R200) of the ILO. The agreement has set up a tripartite 

process for a national assessment on HIV and AIDS, which will identify gaps in addressing 

the pandemic through the world of work via joint union and employer actions. The Nigeria 
Labour Congress (NLC) welcomed the agreement as one that could have lasting impact 

on the lives of Nigerian workers and their families. The national Ministry of Labour and 

Productivity has agreed to lead the process, with the involvement of the Federal Ministry 
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of Health. The discussions were initiated by the Canadian High Commission in Abuja and 

the CLC to draw on Canada’s experience in conducting a similar assessment. Embassy 

representatives from Norway, Sweden and the United States joined in the discussions. 

The driving force behind the meetings was a five-year-old partnership agreement 

between the CLC and ITUC-Africa and over a decade-long partnership between NLC and 

CLC. The partnership is now examining how the process can be extended to other 

countries. A meeting with unions from Ghana and Togo examined this possibility, along 
with a representative from LO‑Norway, a Norwegian trade union centre with HIV and 

AIDS projects throughout the African continent. 

 

• An article in The Globe and Mail on September 20 highlighted the role that CLC president 

Hassan Yussuff played in ending the strike by BCTF members. According to the 

newspaper, “Ms. Clark [the BC premier] was in Prince Edward Island for the annual 

premiers’ conference. There, she bumped into Jerry Dias, the president of Unifor, who 

was in town for a labour conference. Mr. Dias in turn introduced her to Mr. Yussuff, who 

had just won the leadership of the powerful national union organization in the spring. 

They agreed to meet over a drink the next day at the hotel bar. Ms. Clark had already 

forged a relationship with Mr. Dias months earlier when the two worked together to settle 

the Vancouver port dispute. She was quickly impressed with Mr. Yussuff. ‘When I met 

them, I realized, wait a minute, this may be the opportunity I have been searching for all 

summer to rebuild trust between the two organizations.’” The article was written after the 

parties agreed to interviews by The Globe, which wrote, “Mr. Yussuff flew to Vancouver 

on Sept. 10 to bring together Mr. Iker and the Premier’s chief of staff for a two-hour 

meeting. He told Mr. Doyle [chief of state] that a resolution was possible, but the Premier 

would personally need to come to the table. ‘I don’t mind playing the go-between, but 

they need to establish a cordial relationship – to have a civil and candid conversation,’ 

Mr. Yussuff said.”  

 

• After the Harper government announced its plans for income-splitting on October 30, CLC 

president Hassan Yussuff declared that the Universal Child Care Benefit and income-

splitting would leave most working families behind and discourage labour force 

participation. “This is an expensive and reckless plan that ignores the reality faced by 

most working families today,” said Yussuff. “The government should be using the surplus 

in ways that benefit all Canadian families, not just the wealthiest 14 per cent.” The CLC 

has long advocated for a national childcare strategy that would create affordable childcare 

spaces. Doing so would stimulate economic growth by allowing more parents — 

particularly mothers — to join the workforce, create good jobs for childcare workers and 

boost the productivity of workers who can focus on their jobs, knowing that their children 

are safe and well-cared for. The congress said research into similar income-splitting 

programs in the United States and Europe shows that such programs decrease women’s 

participation in the labour force. At the same time, men’s participation stays the same, 

resulting in a net loss to the economy through fewer hours worked. Childcare programs 

have the opposite effect, increasing labour force participation and total hours worked. 

“With an aging population, Canada needs more people working, not fewer,” said Yussuff. 

“Spending billions to discourage mothers from working is economically upside-down and 

backwards." 

 

• The suggestion in early November by Bank of Canada governor Stephen Poloz that young 

unemployed people living “in their parents’ basements” consider working for free to gain 

valuable experience elicited criticism from many quarters. The congress said in response 

that Canada needs a “Marshall Plan” to deal with double-digit youth unemployment. 

“Governor Poloz’ comments speak volumes about the bleak prospects for young workers,” 

said CLC president Hassan Yussuff. “But proposing unpaid internships and volunteer work 
cannot be seen as a serious response to chronically high youth unemployment.” Yussuff 

said the solution is clear. Within four months of leaving school, all workers under 25 

should be guaranteed a good job, training or a paid internship. “We can do this simply by 
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redirecting a fraction of the billions of dollars in corporate tax cuts showered on already 

profitable companies over the past few years, or allocating a portion of the mountain of 

dead money that firms continue to sit on.” In the last 14 years, said the CLC, corporate 

income taxes have been cut from 29 per cent to 15 per cent. Despite this windfall, 

employers are choosing to sit on $650 billion in cash, while business investment remains 

weak, and job creation continues to lag. 

 

• On November 12, federal finance minister Joe Oliver released the Harper government’s 

fall economic and fiscal update at the Canadian Club in Toronto, focusing on the soon-to-

be balanced budget and spending of predicted surpluses. In reply, the CLC emphasized 

that the most important economic problem faced by Canadians today is not government 

deficits, and that solutions are not to be found in returning to balanced budgets too 

quickly. “The most pressing problems faced by Canadians are a sluggish economic 

recovery, a stalled jobs market, and record-high levels of household debt, along with 

inadequate employment insurance coverage and lack of retirement security.” The 

congress believes balanced budgets (even budget surpluses) alone can’t solve these 

problems. Action is what’s needed and the will to act is what’s missing in Ottawa. 

“Canadians expect their federal government to tackle the big problems in their lives. They 

are living the reality of an economic recovery that is not as good as they are being told. 

They see too many young people giving up on finding a job. They see full-time jobs 

getting replaced with part-time jobs. Most of them think they can never afford to retire. 

Rather than invest in training or creating jobs, employers choose to sit on $650 billion in 

dead money. But everything is fine, you see – Joe Oliver has balanced the books,” said 

CLC president Hassan Yussuff. “I say to Mr. Oliver: you’ve balanced the books, good – 

now do something to get the economy and job market working for Canadians again.”  

 

• On November 14, the CLC released a statement applauding a Supreme Court of Canada 

decision reaffirming that employment benefits for women who give birth are separate and 

distinct from parental leave benefits. The unanimous decision, delivered November 11 

immediately following closing arguments, agreed with the BC Teachers’ Federation 

(BCTF) that denying parental benefits to birth mothers because they received pregnancy 

benefits was discriminatory. “This is an enormous victory, not just for teachers, but for all 

working women who are pregnant or who may become pregnant,” said CLC president 

Hassan Yussuff in the statement. The case stemmed from a grievance filed by BCTF in 

2011 after the Surrey School District denied teachers parental leave benefits following the 

births of their children. The union took the position that birth mothers are entitled to 

pregnancy leave and that all parents (including birth mothers) are also entitled to 

parental leave. The union argued it was discriminatory to deny birth mothers parental 

leave because the two forms of leave serve different purposes. BCTF was successful at 

arbitration, with the arbitrator finding that the denial of parental benefits to birth mothers 

violated the Charter and the Human Rights Code. However the BC Court of Appeal 

overturned the arbitrator’s decision. The ruling by the Supreme Court of Canada restores 

the arbitrator’s decision and sends the matter back to the parties to renegotiate in a non-

discriminatory manner. The arbitrator retains jurisdiction if the parties are unable to 

reach an agreement. BCTF said in its news release that it is very happy with the court’s 

decision. 

 

• November 27 saw the release of the CLC’s report of the National Survey on the Impact of 

Domestic Violence. It was released at concurrent news conferences on Parliament Hill and 

Western University. The congress also produced a promotional video, which is available 

along with the report at www.domesticviolenceatwork.ca. According to a message from 

CLC secretary-treasurer Barb Byers, “… the results are quite powerful and represent an 

opportunity for us to redouble our efforts to ensure our workplaces are safe and workers 
receive the support they need.” The congress requested a meeting with federal labour 

minister Kellie Leitch and asked her to consider holding a roundtable of employers, unions 

and government to discuss the survey results. The congress will be working in the coming 
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months to develop a list of promising practices on domestic violence in the workplace. As 

it plans to put together a package of resources and educational materials including 

specific success stories, they asked that unions that have materials or language to share 

do so with the CLC women's and human rights department. The study is available on the 

Centre for Research and Education on Violence and Against Women and Children website 

at http://www.learningtoendabuse.ca 

 

• On December 17, CLC president Hassan Yussuff deplored the passage by the Senate the 

day before of Bill C-525, the Employees’ Voting Rights Act. “Bill C-525 is critically flawed, 

as the Conservative dominated Senate's Legal and Constitutional Affairs committee 

discovered last week. Ignoring Liberal amendments to fix the mistakes, the committee 

passed it on the grounds that amending the Bill would kill it. The Bill then returned to the 

Chamber for Third Reading on Monday evening, only to be passed, mistakes and all.” The 

bill makes it harder for workers to certify a union and easier to decertify unions in 

federally regulated industries. It was introduced “through the back door” by MP Blaine 

Calkin in a private member’s bill to amend the Canada Labour Code. “Neither employers 

nor unions sought these changes; neither employers nor unions identified a single 

problem in current industrial relations that required these legislative amendments. 

Virtually all industrial relations authorities in Canada have warned against Bill C-525 and 

the process through which the government is upsetting the balance in federal labour 

relations. Even the Canada Industrial Relations Board presented a study to the Standing 

Committee on Human Resources, Skills and Social Development and the Status of 

Persons with Disabilities earlier this year that revealed the mandatory voting called for in 

Bill C-525 will result in a 500% increase in costs,” wrote Yussuff. 

 

• To mark International Migrants Day on December 18, the CLC statement called on the 

federal government “to eliminate this country’s legalized discrimination against migrant 

workers—because all workers have a right to fair and safe working conditions, and all 

workers’ basic human rights must be respected. And we join migrant workers and their 

families in mourning the deaths of migrant workers in Canada, most recently the 

shocking and tragic deaths of seven workers from the Philippines, killed in two separate 

Alberta highway crashes in just the past three weeks.” The congress stated migrant 

workers in Canada struggle with discrimination, insecurity and dangerous work conditions 

on a daily basis. The single greatest source of this insecurity is the fact that migrant 

workers in the low-wage stream of the Temporary Foreign Worker Program (TFWP) are 

unfree, structurally dependent on employers and as a consequence, vulnerable to 

exploitation and abuse. “Until temporary migrant workers are given access to permanent 

residency and the legal means and support to escape abusive employers, no amount of 

compliance efforts will be sufficient to safeguard migrant workers’ rights,” said the 

congress, inviting all Canadians to contact their elected representatives and ask for 

justice and fairness for migrant workers. 

 

• The week before Christmas, the CLC president released the results of focus testing 

conducted in preparation for the 2015 general election. The document is found in 

Appendix C. The groups were composed only of union members. The report states, “In 

line with the approach of the pre-election research in Ontario, which aimed to identify 

messages to discourage union members from voting for Tim Hudak and the Progressive 

Conservatives, the goal of this research was to identify themes and messages that are 

likely to discourage undecided union members from voting for Stephen Harper and the 

Conservatives in the 2015 Federal Election.” Focus group participants ranked improving 

Canada’s economy as the most important issue followed, in descending order by lowering 

taxes, creating good jobs, improving/expanding the Canada Pension Plan, protecting 

Canada’s environment, increased health care funding, investment in child care, improving 
Employment Insurance, and improving Canada’s international relations.  
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• The congress is closely watching Ontario’s move towards a provincial pension plan, the 

proposed Ontario Retirement Pension Plan (ORPP). According to a letter to members of 

the Canadian Council from the CLC president, hearings into the plan, “present an 

opportunity to raise the profile of the Retirement Security for Everyone campaign, and to 

draw public and media attention to labour’s demand for improved public pensions in 

Canada.” According to the CLC, the Ontario government views the hearings partly “as a 

platform to call for national improvements to public pensions in Canada,” a position the 

Liberal government has promoted for several years. The congress is working with the OFL 

to take full advantage of the consultation process. The CLC president’s letter is found in 

Appendix D. The congress summary of the Ontario government’s “first substantive 

discussion paper on the ORPP” is found in Appendix E. 

 

• On January 16, the congress applauded the Supreme Court of Canada’s decision on the 

Mounted Police Association of Ontario, recognizing the right of all workers in Canada to 

choose independent associations to engage in meaningful collective bargaining. This right 

is constitutionally protected under the Charter of Rights and Freedoms. “The Court has 

confirmed what workers have known instinctively all along,” said CLC president Hassan 

Yussuff. “The right to choose an independent association to engage in collective 

bargaining forms the essence of freedom of association.” The court has also affirmed in a 

powerful and eloquent way the fundamental importance of trade unions and collective 

bargaining in redressing inequality between employees and their employer in the 

workplace said the congress. As quoted by the CLC, the court’s decision states, 

“Individual employees typically lack the power to bargain and pursue workplace goals 

with their more powerful employers. Only by banding together in collective bargaining 

associations, thus strengthening their bargaining power with their employer, can they 

meaningfully pursue their workplace goals.” For more than a decade, RCMP members 

have stood before the Supreme Court insisting on their right to come together in an 

association of their own choosing. The Supreme Court reversed an earlier decision on the 

matter. Yussuff said the CLC is urging Parliament to respect the decision of the court and 

ensure meaningful collective bargaining for RCMP members through a democratically 

chosen independent association.  

 

• On January 27, the congress launched its CLC Parliament Newswire, designed to 

“provide affiliates with a look ahead to what’s coming up in Ottawa whether it be the 

House of Commons, Senate or committees.” The Feb. 9-13 edition featured links to news 

stories on John Baird’s resignation and the Supreme Court rulings, information on 

government private members’ bills, and more.  

 

• On January 30, the congress welcomed that day’s Supreme Court of Canada decision 

affirming the right to strike as essential to meaningful collective bargaining. “Today’s 

decision levels the playing field for workers by placing checks on the power of 

governments, as employers, to legislate unfair essential services arrangements that tip 

the scales in management’s favour,” said CLC president Hassan Yussuff. The precedent-

setting decision determines that the Saskatchewan Party government’s Public Service 

Essential Services Act (PSESA) violates the freedom of association protected by the 

Charter of Rights and Freedoms. Every year the overwhelming majority of collective 

agreements in Canada are arrived at without a work stoppage. In the federal jurisdiction, 

94 per cent of disputes are settled without a work stoppage. “This decision does not 

change the labour movement’s commitment to protecting public health and safety during 

labour disputes,” said Yussuff. Health providers, emergency services workers, and critical 

infrastructure workers will continue to put the safety and well-being of the public first. 

“Strikes are always the last resort, never the first resort, in collective bargaining, and the 

number one objective is always to reach an agreement,” said Yussuff. 
 

• The Supreme Court’s ruling on the right to strike prompted the CLC to write to Dr. Kellie 

Leitch, the federal minister of labour, asking that the Harper government support a 
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proposal to be considered at the ILO Governing Body to send the question of whether the 

right to strike is enshrined within Convention 87 on Freedom of Association to the 

International Court of Justice (ICJ). The congress also asks that the government “take 

active leadership within the ILO’s Industrialized Market Economy Countries (IMEC group) 

for it to take the same position at the upcoming ILO Governing Body meeting.” As Hassan 

Yussuff writes, “The Canadian trade union movement is clear on the direction you should 

take at the ILO with respect to Convention 87. We are united in our request that you now 

take the necessary steps to carry forward the spirit of the recent Supreme Court decision 

on the right to strike into the upcoming decision-making at the ILO. We look forward to 

hearing you speak up on this issue at the ILO in March.”  

 

• The Labour Force Survey released on February 6 shows once again that the government’s 

claims of a full economic recovery just don’t add up, said the congress in a news release. 

“The government says it has created 1.2 million jobs, but the reality is that a smaller 

proportion of Canadians are working today than before the recession – even when we 

account for Canada’s aging population,” said CLC president Hassan Yussuff. On top of 

that, the majority of jobs being created are precarious – either part-time or in the self-

employment category. January saw a net gain of 35,000 positions, but it was the addition 

of 47,000 part-time positions that made up for the loss of 10,000 full-time positions. “A 

lot of self-employment is notoriously precarious, so January’s creation of 41,000 self-

employment positions is not a good sign – it’s a sign of labour market stagnation,” said 

Yussuff. For young workers, already facing high unemployment rates of around 13 

percent, the news is bad too – 15,000 young workers reported they’d given up looking for 

work. Ontario has been hardest hit by the recession and has been slow to recover. If it 

had the employment rate it had before the recession, there would be an additional 

140,000 jobs for Ontario workers aged 15 to 64. Even Alberta is missing jobs. A pre-

recession employment rate in Alberta would mean 93,800 more jobs. This is especially 

troubling because tens of thousands workers from across Canada moved to Alberta for 

work, and it’s widely anticipated that the economy there is just going to get worse. 

 

• A letter from the congress president to members of the CLC Canadian Council on 

February 9 introduced the report of the CLC Legal Challenges Coordinating Committee. 

The committee coordinated “the efforts of the labour movement and numerous labour 

lawyers in defending our positions at the Supreme Court of Canada.” The report of the 

CLC Legal Challenges Coordinating Committee makes for interesting reading as it reveals 

the scope of labour legal involvement and the extent of anti-labour legislation across the 

country. It’s found in Appendix F. The committee is currently tracking 15 Charter of 

Rights challenges before the courts. As committee chair James Clancy writes, “All except 

one, have been initiated by unions against regressive labour laws passed in the last five 

years.” The report examines recent Supreme Court decisions, for example, the ones 

involving the Saskatchewan Federation of Labour and the RCMP.  

 

• International Women’s Day is celebrated on March 8 each year. To mark IWD in 2015, 

the CLC will focus on one of the labour movement’s key election issues: child care. The 

congress will use the day to draw attention to the pressing need for child care in Canada, 

and labour’s demand for federal action to create safe, flexible child care services at a cost 

families can afford. Through the Rethink Child Care initiative, the congress has been 

working with child care advocates to make child care a vote-determining issue in the 

election now scheduled for October 2015. “Vote Child Care 2015,” which will be 

coordinated under the umbrella of the Child Care Advocacy Association of Canada, will be 

providing grass roots activists and supporters with tools they can use to organize in their 

communities. “Vote Child Care 2015” is also calling for a Week of Action on Child Care 

from May 10 to 17, 2015. 
 

• In April, the congress will lead a “high-level” delegation to the Tripartite Roundtable on 

ILO Issues, which is hosted annually by Employment and Social Development Canada 

B 1:11/AGM2015

(March 5, 2015 / 16:18:19)

90255-3 AGM15SectionB_Text_p011rev.pdf  .1



(ESDC). This year’s issues will be organized in three groups of discussions. The first 

round will focus on issues in the context of the 2015 International Labour Conference to 

be held in Geneva in June. The second discussion will focus on the state of tripartite 

consultation in Canada, in reference to the ILO Convention 144 on this subject. According 

to a letter from the CLC president, “The CLC aims to critically assess the deterioration of 

consultations with unions over a broad range of issues.” The third discussion will deal 

with Canadian occupational health and safety in the international context. Again from the 

CLC letter, the congress “hopes to highlight Canada’s failure to properly fulfill its 

international obligations in this regard.” 

 

For more information on these and other issues go to www.canadianlabour.ca.  

 

12. Appreciation 

 

In September of this year I will return to my teaching duties with the Toronto Catholic 

District School Board. There are many people I would like to thank for their assistance over 

the past year, especially Marshall Jarvis, David Church, Ann Hawkins, Mario Bernardo and 

Anthony Bellissimo.  

 

I would like to thank those women and men with whom I work with on a daily basis, my 

administrative assistants, Johnathan Brammall and Ilona Losonti, as well as Angela 

Mammone, Cindy Robidoux and Candace Richards in the Administration Department. They 

continue to be very professional and have shown incredible patience as they worked with me 

over the past year. In addition, it would not be possible to do the written part of my position 

without the help of Pat McKeown, who assists me with my written reports, letters, and 

advice. While she may not want to hear it she is an absolute artist when it comes to the 

written word. 

 

For the last two years I have had the great good fortune of working with both Marshall Jarvis 

and David Church. David unceasingly looks after specifics many of us will never understand 

nor want to grasp. Marshall is a robust administrative leader, who motivates our staff by 

setting very high personal ideals. He constantly provides the executive and me with sensible 

counsel. 

 

One of the primary reasons why OECTA is so effective is because of our dedicated provincial 

staff. Every day they impress us with their proficiency and compassion for the welfare of our 

members. We always ask much from them and they habitually exceed our expectations.  

 

I would also like to recognize the people that you will see at the front of the AGM. Our 

Provincial Executive, which is made up primarily of classroom teachers who volunteer their 

time, serve our members with a genuine sense of commitment. I would like to especially 

thank our first vice-president, Ann Hawkins, who in addition to being a solid team player, 

has in her role as liaison to all units greatly assisted our members. Ann and my fellow 

executive members, Chris, Liz, Marcie, Julie, Andrew and Sonia, are not only great leaders 

but also people I consider myself very fortunate to have as friends. 

 

As many of you are aware I faced some serious health challenges this year. In late June I 

was diagnosed with Non-Hodgkin’s B-cell Lymphoma. Throughout the summer and fall I 

underwent chemotherapy and had to limit both my travel and evening activities. During that 

time many people at provincial office and on the executive assisted with a number of tasks. 

I will always remember the kindness and assistance that everyone in OECTA offered me 

during that difficult period. Your kindness, prayers, and the medical team at Princess 

Margaret Hospital are the reasons why I am feeling so much better today. 
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The person I would like to thank the most is my wife, best friend and love of my life, 

Kimberly. I cannot imagine facing a day without her. Without her love the past two years 

would have been impossible. 

 

Thank you and God bless. 

 

Respectfully submitted, 

 

James Ryan 

President 

 

JR/jmb 
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The Canadian Labour Congress (CLC) undertook polling and focus testing in 
October 2013 to explore impressions, perceptions and opinions about federal 
election issues, particularly labour’s issues among undecided/uncertain likely 
unions voters who:

i. are union members outside of Quebec, and
ii. have not ruled out voting Conservative in the next election.

In line with the approach of the pre-election research in Ontario, which aimed to 
identify messages to discourage union members from voting for Tim Hudak and the 
Progressive Conservatives, the goal of this research was to identify themes and 
messages that are likely to discourage undecided union members from voting for 
Stephen Harper and the Conservatives in the 2015 Federal Election.

The first step of the research was an online sample of 1113 completed surveys. The 
number of union members was 634 and there were close to 500 from the general 
population. This survey research, guided by the online surveys, provided the 
reference and frame to the focus groups.

The second step was six pairs of focus groups conducted in Vancouver, Saskatoon, 
Toronto, Mississauga, London and Halifax. The groups were composed of all union 
members screened in the same way as the online survey plus gender balance and 
ethno-racial representation. Focus groups explored issues of concern, impressions of
priority issues identified by the CLC, impressions of the main federal political 
leaders and their parties and thematic messages relevant to communications of 
federal election-related issues.

Focus Groups’ Top Issues and Concerns

Focus group participants ranked the most important issues in the following order: 
• Improving Canada’s Economy
• Lowering Taxes
• Creating Good Jobs
• Improving/Expanding the Canada Pension Plan
• Protecting Canada’s Environment
• Increased Health Care Funding
• Investment in Child Care 
• Improving Employment Insurance
• Improving Canada’s International Relations 

In some cases, discussion of these issues gave way to broader themes including: 
growing economic inequality, the failures of economic development, the dominance 
of corporations over government, degradation of the environment caused by 
economic growth and the failures of government. 
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A theme which surfaced in this discussion and persisted in many of the focus group 
discussions was the high level of skepticism and even cynicism toward government 
and the political process. 

CLC Policy Initiatives

Four statements based on CLC policy priorities were posted one at a time for 
comment and discussion. The themes of the four statements were: 

• A stronger federal role and increased funding for health care 
• Improving/expanding the Canada Pension Plan
• A federal commitment to affordable child care for all, and
• A national job strategy to address unemployment and underemployment.

A strong majority of all respondents agreed with each of the four statements, with 
the balance of opinion concentrated at the mid point of the five-point scale (neither 
agree nor disagree). Only a few participants disagreed that Canada should have a 
national jobs strategy and that funding should be increased for health care. About 
one sixth disagreed with expanding the Canada Pension Plan and about one eighth 
disagreed with making affordable child care available to everyone in Canada. 

Skepticism about the costs, compounded by pessimism about the capacity of 
governments to deliver, underlined the importance of explaining the mechanics, 
demonstrating the financial feasibility, and clearly articulating who will benefit from 
these social policy initiatives, in order to win over active support from this group of 
union members. 

The Leaders and their Parties

Impressions of the Leaders 

A large majority of the 88 participants reported that they recognized all three 
leaders. However, a total of 15 participants in seven of the 12 focus groups reported 
they did not recognize Thomas Mulcair, could not remember his name, and/or could
not place Mulcair as the leader of the NDP. 

Thomas Mulcair

On the positive side, Mulcair was characterized as “reasonable,” “articulate,” 
“intelligent,” “telling the truth,” “authoritative” and a “strong leader.” On the 
negatives, many described Mulcair as “angry” (multiple mentions), “aggressive” or 
“arrogant.” Several comments linked their perception of Mulcair as angry, with what 
they saw as a preoccupation with attacking his political opponents rather than 
advancing his own party’s program. 
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Justin Trudeau

Positive impressions of Trudeau described him as an “idealist,” “confident,” 
“relaxed,” “neutral, not charged,” as well as “creative,” “charismatic,” “charming” and
“debonair.” On the negative side, participants described Trudeau as “too young” and 
“inexperienced,” and also “scripted,” “rehearsed,” and “theatrical.” Many focus group
participants worried about Trudeau’s leadership: “I hope he will grow into a leader, I 
want to like him, but right now I’m struggling to find a leader.” 

Stephen Harper

Positive impressions described Harper as a “leader” who “says what he thinks, not 
what someone told him to say,” as well as a “good speaker,” “truthful,” “honest and 
forthright.” However, negatives outnumbered positives by a substantial margin. 
Several participants declared, “I don’t like him” and, “I don’t trust him.” He was also 
described as “patronizing,” “condescending” “bossy and pushy,” and “arrogant.” 
Anticipating opinions that surfaced elsewhere, several participants offered mixed 
reviews: “I like him sometimes. I’m on the border on Harper.” 

What will Change with the Parties and their Leaders

A Mulcair/NDP future 

A majority of focus group participants credited Mulcair and the NDP with having the
strongest commitment to the four areas of social policy discussed in the CLC Policy 
Initiatives. However, although a strong majority endorsed the changes they imagined
under an NDP government, many expressed concerns about “a bigger deficit,” 
“higher taxes,” “higher corporate taxes” and “unhappy businesses.” Thus while most
see the NDP as the party most committed to expanded social programs, its approach
is also viewed as unrealistic and too costly for present fiscal realities. Others took 
the view that Mulcair and the NDP were not well enough known to be a realistic 
option for those seeking progress on social policy: “If you follow the House of 
Commons you know Mulcair, but the everyday person doesn’t know him.” 

A Trudeau/Liberal future 

A future Canada under Justin Trudeau and the Liberals is closely associated with a 
stronger representation and orientation toward younger people. In contrast to 
futures imagined under the other leaders, a future under Trudeau promises “a little 
more hope, more imagination.” And, “we get change, youth, ideas.” Top of mind 
issues associated with Trudeau include legalization of marijuana, increased 
attention to the environment, and advancing the social policy agenda. Negative 
aspects of the imagined future under Justin Trudeau were linked to concerns about 
his ability to lead and particularly the implications for areas of international 
relations. 
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A Harper/Conservative future

A future government under Harper offers the “status quo:” “leadership,” “security,” 
and, “some good and some bad.” Harper is not closely associated with the social 
policy agenda, with the exception of the issue of job creation which some viewed as a
Conservative strength. On the negative side, many saw Stephen Harper’s 
government as closely connected to business and the corporate community: “Harper 
stands for making money. Getting richer and helping corporations.” To many, this 
pro-business approach is being pursued at the expense of other dimensions of 
Canadian society: “…he stands for ‘Canada needs to balance its budget and I will do 
it, but at the expense of everything else,’ such as social programs and the 
environment.” 

Harper and the Conservatives

Reasons to re-elect Stephen Harper

Reasons why Stephen Harper should be re-elected were grouped under four themes:
• A good economic record and good fiscal management 
• Maintaining the status quo 
• Establishment of a strong international role and standing for Canada, and
• Strong and experienced leadership.

Reasons not to re-elect Stephen Harper

Reasons why Stephen Harper should not be re-elected were grouped under five 
themes:

• Time for a change 
• Erosion of social programs and growing inequality 
• Degradation of the environment 
• Undemocratic, biased, secretive and corrupt government, and
• Undermining international image/involving Canada in War.

Reasons Harper is   g  ood for   u  nions  

Reasons why Stephen Harper is good for unions were grouped in four themes: 
• No reason at all 
• Economic growth benefits union 
• Harper’s transparency initiative makes unions more accountable, and
• Attacks make unions stronger.
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Reasons Harper is   b  ad for   u  nions   

The overwhelming majority of responses characterized Harper and his government 
as committed to undermining, weakening or eliminating unions.

Developing Labour’s Message

Information from   y  our   u  nion and   o  ther   s  ources  

• Most focus group participants had not received information from their union 
about federal political issues and policies. 

• Participants in Ontario and Nova Scotia were asked about the CLC Fairness 
Works Campaign, and specifically the ‘popsicle’ television and billboard 
advertisements. Familiarity with the name of the campaign was limited, but 
many in the groups recalled the ad campaign when prompted with references 
to popsicles.

• Most focus group participants reported interest in receiving information from 
their union. On this issue, opinion was concentrated around the view that 
although their union’s input was not necessarily important to making a 
political decision, these members are interested in “listening to what they have
to say.” 

• On balance, there appears to be a moderate appetite among this group of 
union members for receiving more politically-related information from their 
union, provided it is delivered in a way which respects members’ personal 
autonomy.

• Participants in these 12 focus groups reported getting their political 
information from print, radio, television and the internet, as well as other 
people. Very few mentioned social media as a source of information. 

Messages 

Thematic statements/arguments were posted and participants were invited to 
respond on a five-point scale ranging from strongly agree to strongly disagree.  

Two statements had good traction with focus group participants and should be 
incorporated into ongoing message development: 

• We need a government committed to making Canada a country where working
families have educational and economic opportunities, decent jobs at a living 
wage, high quality health care and retirement security.
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• It is unfair if economic growth helps only a few people – what we need is 
policies to give everyone more opportunity and good jobs.

How Stephen Harper is Viewed

In our target group of union members – those who have not ruled out voting 
Conservative – Stephen Harper has some appeal as a political choice because: 

• He has delivered moderate economic success (growth and stability).
• He represents the status quo. Things aren’t that good, but they aren’t that bad

either. 
• Harper is a strong and experienced leader, at home and internationally.

Many union voters don’t like Harper, but for different combinations of the above, 
they respect him. 

Key Messages (Target Audience) 

Stephen Harper is a bad choice for union members.

The above should be used to deliver four substantive messages: 

Stephen Harper is past his ‘best before date.’ 
• Stephen Harper has been PM for nine years. It’s time for a change. 

The economy is weak, not strong.
• Our members are nervous about the future.
• Growth has mostly benefited corporations, not average Canadians. 
• The jobs being created are low-paying and insecure. They provide no real 

opportunity for the younger generation. 
• The resource economy is unsustainable and it is damaging the environment. 

The status quo isn’t good enough.
• With Harper, Canada will make NO progress on social programs.
• We are going backwards on health care, pensions, jobs, and the environment. 
• Real progress on social programs is possible (we need to identify balanced, 

bite-sized policy initiatives in areas such as health care, pensions, childcare).
• There’s concern about good jobs for young people.

Stephen Harper has no respect for unions and their members.
• He has shown this in the past (labour relations, Bill 377).
• If he is re-elected, Harper will make every effort to undermine union rights and

the bargaining process, not only for federal employees but for all unions and 
their members. 
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Messages to Activists 

Some union members hold strong negative opinions of Harper and the 
Conservatives. Blunt messaging, emphasizing that Harper and his Conservative 
government is anti-democratic, untrustworthy, arrogant, and corrupt, is likely to be 
well received by a minority of engaged union members and activists. 

Messages to Avoid

Among the target group of union voters who would consider voting Conservative, 
Harper is not hated. With this important group of undecided/uncertain voters, there
is no political gain in messaging that vilifies Stephen Harper. 

While it’s reasonable to assume that many union members, especially activists,
would welcome strong negative anti-Harper messaging, the results of this 
research were very clear: targeted union members who are 
undecided/uncertain and would consider the Conservatives, are unlikely to be 
moved by an overly negative and rhetorical attack on Harper and his 
government.

Messaging to the target group of ‘swing’ union voters (and probably a wider group of 
union members as well) should focus on the fact that Harper and the Conservatives 
are a bad choice for union members, because:

• It’s time for a change.
• If Harper is re-elected, there will be no progress on social programs.
• Economic growth has not served working Canadians, especially youth.
• Harper has no respect for unions and their members.

This research shows that political messaging from unions to their members needs to
be informative but not directive, making a point of respecting members’ autonomy in
political decision-making.

Focus-Groups-Summary-2014-12-19-EN
nm/cope225

Page 8 of 8
Summary of the Canadian Labour Congress Research 
in Preparation of the 2015 Federal Election

B 1:27/AGM2015

(February 26, 2015 / 11:57:18)

90255-3 AGM15SectionB_Text_p027.pdf  .1



Hassan Yussuff President / Président

Barbara Byers Secretary-Treasurer / Secrétaire-trésorière

Marie Clarke Walker Executive Vice-President / Vice-présidente exécutive

Donald Lafleur Executive Vice-President / Vice-président exécutif

December 23, 2014

To: Members of the CLC Canadian Council

Re: Ontario Retirement Pension Plan (ORPP)

Greetings!

In the coming weeks, the Ontario government will hold public hearings on the 
Ontario Retirement Pension Plan (ORPP). These public hearings present an 
opportunity to raise the profile of the Retirement Security for Everyone 
campaign, and to draw public and media attention to labour’s demand for 
improved public pensions in Canada.

The Government of Ontario has committed to implementing an ORPP if the 
federal government continues to block national pension reform. However, the 
Ontario government prefers to see an expansion of the Canada Pension Plan, 
and the provincial government’s hearings on the ORPP are partly intended to 
serve as a platform to call for national improvements to public pensions in 
Canada. 

The hearings will likely be scheduled on multiple dates and at different 
locations around Ontario.

With the support of the CLC, the Ontario Federation of Labour has been 
spearheading the labour movement’s response to the ORPP, participating in 
consultations with Associate Minister of Finance Mitzie Hunter and her policy 
staff, and drafting a position paper on the ORPP. Our objectives for the 
hearings are two-fold. First, we want to use the public hearings to reiterate the 
urgency, the necessity, and the social and economic benefits of expanding the 
Canada Pension Plan; returning the eligibility age for Old Age Security and the 
Guaranteed Income Supplement from 67 to 65; and increasing GIS benefits for 
low-income seniors. 

Secondly, we want to reinforce the call for an ORPP that is patterned on the 
CPP:  a plan that is characterized by virtually universal coverage, equal 
contributions from employers and employees, and a secure, predictable 
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retirement benefit, payable until death, and indexed against inflation. Many of 
the details surrounding the ORPP have yet to be released. At this point, it 
appears that the ORPP will resemble the CPP in certain respects (e.g. a 
compulsory plan funded by equal contributions from employers and 
employees). In other respects, however, it falls short of the CPP (e.g. employers 
and employees who participate in “comparable” workplace pension plans will 
be exempted from the ORPP).

The CLC will send out the dates and locations of the public hearings as soon as
we learn them.

In preparation for the public hearings, we want to mobilize as many different 
voices from as diverse a range of backgrounds as possible, to reinforce the 
demand that the federal government commit to CPP expansion and improve 
public pensions. Activities can also be organized to coincide with the hearings, 
such as media interventions, demonstrations and public actions, and actions 
on social media.

In solidarity,

Hassan Yussuff
President

cc: CLC Officers and Assistants
CLC Ontario Director
CLC Ontario Staff
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M E M O R A N D U M

TO: Hassan Yussuff, President

From: Chris Roberts, National Director

DATE: December 23, 2014

RE: Ontario Retirement Pension Plan (ORPP)

Summary

On Wednesday December 17th, the Ontario government released its first 
substantive discussion paper on the ORPP. The discussion paper indicates 
that public consultations on the ORPP will take place in January 2015.  
The government invites comments on the ORPP discussion paper by 
February 13th, 2015.

The discussion paper contains several positive and welcome proposals. It 
restates the Ontario government’s preferred goal of enhancing the Canada 
Pension Plan (CPP). It also sets out preferred approaches to design issues 
based on the goal of mimicking the CPP, and positioning the ORPP to be 
integrated at some point in the future with an enhanced CPP.

The paper examines 3 design issues:  the definition of “comparable” 
workplace pension plan to be exempted from the ORPP, the minimum 
annual earnings exemption, and the ORPP’s relationship to the self-
employed.

On each of these issues, the discussion paper sets out the Ontario 
government’s preferences. While the labour movement remains critical of 
the government’s decision to limit the ORPP’s coverage by exempting 
participants of certain types of workplace pension plans from mandatory 
enrolment in the ORPP, in other respects, the preferences detailed in the 
discussion paper respond to what the labour movement has been calling for
in consultations with the Associate Minister of Finance and her staff. The 
goals of the Ontario Federation of Labour (OFL) pension committee have 
been universality, inclusion of low-income workers, and an overall design 
resembling the CPP in as many respects as possible. Although the 
government continues to be committed to exempting “comparable” 
workplace plans, the preferred approach detailed in the discussion paper 
limits what plans can be exempted—and importantly—proposes that 
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participants in defined-contribution (DC) and Pooled Registered Pension 
Plans (PRPPs) not be exempted from mandatory participation in the ORPP.

“Comparable” Workplace Pension Plans

The paper concedes that aiming at the widest possible coverage will expand
portability and reduce costs by achieving larger scale.

The discussion paper reiterates that Ontario workers already participating 
in a “comparable” workplace plan would not be required to enrol in the 
ORPP. However, there is no indication that these workers would be 
prohibited from enrolling voluntarily, and the paper therefore holds open 
the possibility of wider coverage.

The discussion paper’s preferred option is to restrict “comparable” plans to 
defined-benefit (DB) and target-benefit multi-employer pension plans 
(MEPPs). (In Ontario pension standards legislation, MEPPs are defined as 
operating under statute or subject to a collective agreement.)  The rationale 
for restricting the term “comparable” to DB plans and MEPPs is that these 
plans provide lifetime income without risk of outliving savings, they provide
(in many instances) inflation-indexed benefits, and they involve mandatory 
employer contributions (unlike many group RRSPs and PRPPs). Unlike 
defined-contribution (DC) plans, they pool investment risk. They also 
provide locked-in funds for retirement (unlike RRSPs, which can be used 
for purchasing a home, coping with unemployment and fluctuations in 
income, and other purposes). DB plans and MEPPs therefore achieve or 
aspire to the ORPP’s objectives, while DC plans, group RRSPs, and PRPPs 
do not.

Minimum Earnings Exemption

The preferred approach of the discussion paper is the CPP’s basic earnings 
exemption of $3,500. This is intended to maximize participation and ORPP 
benefits for workers. The paper points out that a higher earnings exemption
would exclude temporary low-earnings workers from the benefits of saving 
through the ORPP, despite the fact that most low-earnings workers don’t 
earn low wages over their entire working lifetimes. A higher earnings 
exemption would also reduce modest- and middle-income workers’ 
retirement savings accumulated under the ORPP.

To help low-earnings workers participate in the ORPP, the discussion paper
calls on the federal government to expand the Working Income Tax Benefit 
(WITB). In consultations with the Ontario government, the labour 
movement has urged the Ontario government to explore a made-in-Ontario 
WITB, but the discussion paper is silent on this subject. The paper also 
proposes that the Ontario government urge the federal government to 
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amend or reduce the GIS claw-back so that low-income workers receive the 
full benefit of their retirement savings through the ORPP.

Self-Employed

Although the self-employed are restricted by the Income Tax Act from 
participating in the ORPP, the discussion paper proposes to restrict exempt
self-employed to (1) owner-operators of unincorporated businesses (e.g. sole
proprietors, independent contractors), and (2) owner-operators of 
incorporated businesses who are not employees of the business. Owner-
operators who draw a wage or salary would be required to enrol in the 
ORPP. The discussion paper also proposes that the Ontario government 
could discuss with the federal government how to amend the Income Tax 
Act in order to permit self-employed earners to participate in the ORPP as 
they currently do in the CPP.
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Report to the CLC Canadian Council 
From James Clancy, Chair  

CLC Legal Challenges Coordinating Committee 
 

February 2015 
 
 

A. Challenges against labour laws currently before the    
courts 

  

We are currently tracking 15 Charter challenges before the courts. All, 

except one, have been initiated by unions against regressive labour 
laws passed in the last five years.  
 
 

B. Recent Supreme Court decisions 
 

On January 2015, the Supreme Court of Canada released the following 
three decisions on Charter challenges by unions against restrictive 

labour laws: 
 

1. Saskatchewan Federation of Labour et al. v. Attorney General of 
Saskatchewan 
 

The January 30, 2015 decision by the Supreme Court of Canada (SCC) 
is one of the most significant cases for the labour movement in the 

past three decades. The SCC confirmed in a five to two majority 
decision that the right to strike is a constitutional right for all workers 

in Canada, regardless of whether they work in the private sector or the 
public sector. 
 

This case, brought forward by the Saskatchewan Federation of Labour 
and several of its affiliates involved a Charter challenge against two 

labour laws passed by the Wall government in June 2008: Bill 5, Public 
Service Essential Services Act and Bill 6, Amendments to the Trade 
Union Act. The case, however, had been primarily against Bill 5 which 

broadened the scope of essential service employees to the point that 
the legislation effectively took away the right to strike of almost all 

public sector workers in Saskatchewan. 
   
The SCC ruled that “the conclusion that the right to strike is an 
essential part of a meaningful collective bargaining process in our 

system of labour relations is supported by history, by jurisprudence, 
and by Canada’s international obligations” (para. 3) and therefore 
found the Public Service Essential Services Act unconstitutional. 
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The majority explicitly overturned the 1987 Alberta Reference case, 

and endorsed the progressive and influential dissent in that judgment 
by then-Chief Justice Dickson. The majority held that the right to 

strike is an “indispensable component” of collective bargaining and 
thus freedom of association (see paras. 4 and 75).  
 

Significantly, the Court also found that any legislation which “prevents 
designated employees from engaging in any work stoppage as part of 

the bargaining process” constitutes a violation of section 2(d) of the 
Charter and must be justified by the government under section 1 (see 
para. 78). In other words, whenever a government abrogates the right 

to strike, there is a presumption that it violates the Charter and the 
onus shifts to the government to demonstrate that the measure is 

rational, justifiable, and minimally impairs the right.  
 
The Court also made it clear that restrictions on strikes for workers 

who perform essential services may be justifiable under section 1, but 
there must be an “independent review mechanism” to determine 
whether services are truly essential, and further there needs to be a 

“meaningful dispute resolution mechanism” to resolve the bargaining 
impasse for workers who can’t strike (para. 81). This means:  

 

 An essential service cannot be unilaterally designated, but, 

properly interpreted, must be one “the interruption of which 
would threaten serious harm to the general public or to a part 
of the population” (para. 84, quoting Dickson). In the same 

paragraph, Dickson quotes the ILO on essential services being 
those that, if interrupted, “would endanger the life, personal 

safety or health of the whole or part of the population”. See also 
para. 86.  

 Affected employees should only be required to perform essential 

services, and not non-essential work during strike action. (see 
para. 91)  

 The designation of essential services and the workers who must 

perform them needs to be subject to “an impartial and effective 
dispute resolution process” (para. 92). In other words, the labour 
board must be involved.  

 Where the right to strike must be abrogated to protect essential 
services, some kind of independent arbitration to deal with the 

bargaining impasse will “almost always” be required. (see 
paras. 93-95)  
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The consensus is that this judgment is a landmark win for labour. It is 
particularly strong for public employees of any stripe – municipal, 

provincial, or federal – as the Court effectively constitutionalizes the 
meaning of “essential services” as those services that, if withdrawn, 

would seriously threaten or endanger public health or safety. 
 
On a final note, the Court strongly supported the arguments on 

international law (paras. 62-71). Among other things, the Court 
stressed that certain treaties explicitly protect the right to strike. The 
Court did not explicitly endorse the rulings of the International Labour 

Organization (ILO) Committee on Freedom of Association (CFA) 
however it did point that the CFA decisions are “relevant and 

persuasive.” That said, the Court referred to CFA decisions as 
“jurisprudence” and found that “it has been the leading interpreter of 
the contours of the right to strike” (para. 69).  

 
There are three other cases before the Courts concerning similar 

essential services legislation which will be impacted by this decision: 

 the December 2013 federal Bill C-4, Economic Action Plan 2013 
Act  

 the March 2014 Nova Scotia Bill 30, Essential Home-support 

Services Act 

 the April 2014 Nova Scotia Bill 37, Essential Health & Community 
Services Act 
 

2. Mounted Police Association of Ontario and British Columbia 
Mounted Police Professional Association v. Attorney General of 
Canada  

 
The challenge concerned whether section 2. (d) of the Charter protects 

a worker’s right to join a union for the purposes of collective 
bargaining. The initiators of the Charter challenge were the Mounted 

Police Association of Ontario and the B.C. Mounted Police Professional 
Association. 
 

Section 2 (1) (d) of the Public Service Labour Relations Act excludes 
members of the RCMP from engaging in collective bargaining. Section 

41 of the Royal Canadian Mounted Police Act Regulations prohibits 
members of the RCMP from publicly criticizing the police force. Section 

96 of the Regulations of the RCMP Act establishes a separate scheme 
(different than collective bargaining) to deal with labour relations 
between RCMP officers and management. 
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The SCC ruled in favour of the two Mounted Police Associations. The 
SCC concluded that the Charter’s: 
 

“section 2.(d) guarantee of freedom of association 
protects a meaningful process of collective bargaining 
that provides employees with a degree of choice and 

independence sufficient to enable them to determine 
and pursue their collective interests. The current 

RCMP labour relations regime denies RCMP members 
that choice, and imposes on them a scheme that does 
not permit them to identify and advance their 

workplace concerns free from management’s 
influence.” (para 5, 2015 SCC1, Case number 34948) 

  
Accordingly, the SCC allowed the appeal and found both Acts infringe 
on section 2. (d) of the Charter and that neither infringement is 

justified under section 1 of the Charter. 
 

The most fundamental implication of the decisions is that s. 2(d) of the 
Charter provides constitutional protection for a democratic and 
independent trade union movement, and confirmation that trade 

unions have the constitutional right on behalf of workers to engage in 
meaningful collective bargaining. The SFL decision reinforces the right 

to meaningful bargaining with a constitutionally backed up by the 
right to strike (or arbitration for essential service workers). 
 

Furthermore, both decisions unequivocally find that freedom of 
association protects both individual rights and collective rights. This 
strengthens the claims of trade unions for independent protection from 

legislative interference under the Charter. 
 

This will strengthen our arguments that Bill C-377 is unconstitutional 
due to its adverse effect on the functioning of unions. The decision 
may also carry positive implications for other groups of workers still 

excluded from collective bargaining legislation, both in the private and 
public sectors. 

 
3. Meredith and Roach v. Attorney General of Canada 

 

The challenge was concerning whether section 2.(d) of the Charter 
protects workers from substantial interference by governments in 

collective bargaining.  
 
The initiators of the Charter challenge were the Canadian Police 

Association, the Mounted Police Members’ Legal Fund and the 
L’Association des Membres de la Police Montée du Québec.  
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The challenge was against the Expenditure Restraint Act (ERA), as part 
of the federal government’s 2009 Budget Implementation Act (Bill C-10), 

which imposed caps on salary increases for federal government 
employees, prohibited any additional compensation increases such as 

allowance, bonus, differential or premium, and prohibited any changes 
to the classification system that resulted in increased pay rates. In 
several cases, the legislation denied previously negotiated collective 

agreements containing wage increases above the imposed salary caps.   
 

The SCC ruled against the challenge and dismissed the appeal. The 
SCC concluded that the ERA did not amount to a “substantial 
interference” in the associational activities of RCMP officers, “despite 

its constitutional deficiencies.” 
 

The SCC noted that the ERA resulted in a rollback of scheduled wage 
increases for RCMP members and eliminated other anticipated 
benefits. However, the Court found the process followed to impose the 

wage restraints did not disregard the substance of the usual 
procedure, and consultations on other compensation-related issues, 
either in the past or the future, were not precluded. The SCC 

concluded “the ERA and the government’s course of conduct cannot be 
said to have substantially impaired the collective pursuit of the 

workplace goals of RCMP members.” (para 30, 2015 SCC 2, Case 
number 35424) 
 

The difference in this case compared to the SCC June 2007 Health 
Services decision against the BC Health and Social Services Delivery 
Improvement Act, 2002, which the Court found to be unconstitutional 
was that the SCC noted that the ERA did not have “radical changes to 

the BC legislation”. 
 

The facts of Health Services should not be understood as 

a minimum threshold for finding a breach of s. 2 (d). 
Nonetheless, the comparison between the impugned 

legislation in that case and the ERA is instructive. The 
Health and Social Services Delivery Improvement Act, 
S.B.C. 2002, c. 2, Part 2, introduced radical changes to 
significant terms covered by collective agreements 

previously concluded. By contrast, the level at which the 
ERA capped wage increases for members of the RCMP 
was consistent with the going rate reached in agreements 

concluded with other bargaining agents inside and 
outside of the core public administration and so reflected 

an outcome consistent with actual bargaining 
processes. The process followed to impose the wage  
restraints thus did not disregard the substance of the 
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former procedure. And the ERA did not preclude 
consultation on other compensation-related issues, either 

in the past or the future. (para 28, 2015 SCC 2, Case 
number 35424) 

 
In other words the Court found in 2007 that the BC Health and Social 
Services Delivery Improvement Act was a substantial interference by 

government in collective bargaining, while the ERA was not. 
 

There are five other challenges against Bill C-10 before the Courts. 
These five challenges will mostly likely be impacted by this decision. 

 
 

C. Merit Contractors challenge trying to establish 

 constitutional right ‘not to associate' 
 

We are keeping a close eye on a constitutional challenge by the anti-
union Merit Contractors that is slowly making its way through the 
courts in Manitoba. 

 
The challenge was initiated by the Merit Contractors Association of 

Manitoba, with a group of five individual contractors, against Manitoba 
Hydro and its policy of having employees join a union as a prerequisite 
to be able to work on major hydroelectric projects. 

 
The statement of claim, filed at the Manitoba Court of Queen's Bench 

back in June 2012, argues that the requirement for joining a union 
and mandatory dues payments contained in the union security clauses 
in the collective agreements are contrary to Section 2(d) of the Charter. 
In essence they are arguing that the freedom to associate includes the 
freedom “not to associate.”  

 
The unions involved are the Heat and Frost Insulators, the 
International Brotherhood of Electrical Workers (IBEW) and the 

International Union of Operating Engineers (IUOE).  
 
A preliminary hearing for the challenge has yet to be scheduled. The 

Court has held a number of hearings on contested motions throughout 
2013 and in 2014. The three unions have filed a challenge to the 

jurisdiction of the court to hear the case and that will be heard in 
February 2015. The case itself will probably not be heard until late 
2015. 
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D. Bill C-377 
 
The Senate voted in June 2013, with the help of 16 Conservative 

Senators led by Hugh Segal, to send Bill C-377 back to Parliament 
with a number of amendments. However, it is now back before the 

Senate unchanged. 
 

Bill C-377 passed second reading in the Senate on November 4, 2014 
and the expectation is that, with Hugh Segal retired from the Senate, 
we won't have enough support from Conservative Senators this time to 

defeat it for a second time. Currently Bill C-377 is in committee at the 
Senate 
 

Nevertheless, we think it’s important that the CLC keep up its lobby 

and pressure, especially on those Conservative Senators who voted 
against Bill C-377 in June 2013. 
 

In the event that Bill C-377 passes, the CLC Legal Challenges 

Coordinating Committee will be proposing to the CLC Canadian 
Council a legal strategy for the CLC and its affiliated bodies to follow.  
 

 

E. New regressive labour laws 
 
For your information, the following two laws were passed in October 
2014, and are not at this point, subject to a Charter challenge: 
 

1. Nova Scotia Bill 1, Health Authorities Act 

This Act denies 24,000 health care workers the freedom to choose the 

union they want to represent them. The legislation limits the number 
of bargaining units in the health sector to four province-wide units. It 
states that each of the current four unions in the health care sector—

the Nova Scotia Government and General Employees Union (NSGEU), 
the Nova Scotia Nurses’ Union (NSNU), the Canadian Union of Public 

Employees (CUPE) and UNIFOR—can only represent one the four new 
bargaining units.  
 

The Act basically defines which units the members will belong to and 
does not allow run off votes in which members would have an 

opportunity to vote for the union of their choice.  
 
The Act provided for a restrictive 90 day mediation-arbitration process. 

Within days of Bill 1 being proclaimed on October 3, the Nova Scotia 
government accepted the recommendation of the four unions to 
appoint well-known and respected arbitrator, James Dorsey Q.C., as 

the mediator-arbitrator to oversee implementation of Bill 1.  

B 1:39/AGM2015

(February 26, 2015 / 11:57:24)

90255-3 AGM15SectionB_Text_p039.pdf  .1



                 
 

Page 8  

 

 
A mediation process led by Dorsey began October 17 and ended at an 

impasse on November 17, without any mediated agreement. On 
December 4, the process moved to the arbitration stage, with parties 

making representations to Dorsey for six days during the month of 
December.  
 

On January 19, 2015, Dorsey released an interim decision. He made 
no final decision on the structure of health care bargaining units. He 
did, however, imply that the unions could establish multi-union 

entities to bargain on behalf of health care employees. This concept is 
similar to the bargaining association model that the four unions 

proposed to the government prior to the introduction of Bill 1. 
 
The final determination of the composition of the bargaining units, and 

of the bargaining agents to represent them, will be subject to further 
mediation and arbitration that Mr. Dorsey has scheduled for the week 

of February 2-6, 2015. 
 

2.  Québec's Bill 8, An Act to amend the Labour Code with respect to 
certain employees of farming business 

This Act effectively denies workers in small agriculture operations the 

right to unionize and bargain collectively. The legislation singles out 
agriculture workers in workplaces where there are less than three full-

time employees, allowing only for undefined “associations” which 
merely have the right to “inform” employers of workplace issues. 
 

This law comes on the heels of a 2013 decision by Québec’s Superior 
Court that found sections of the Québec Labour Code allowing for the 

exclusion of agriculture workers from the right to organize to be 
unconstitutional. The former PQ government did not appeal the 
Court's decision. Shortly after the current Liberal government was 

elected, it circumvented the Superior Court's decision by introducing 
Bill 8. The Act is modelled after the Ontario Agricultural Employees’ 
Protection Act, which was found not to violate Canada's Charter in the 
controversial Supreme Court of Canada Fraser decision released in 

April 2011.  
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